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About our data:

We had 360 respondents to this survey. 21% lived in
Germany, 10% lived in the UK and 6% lived in France. |5%
worked in software development, 13.5% in engineering, 10%
in semiconductor and 10% in automotive sectors. 59% came
from large enterprises (250 + employees), 22% from medium
sized enterprises (50-249 employees), 19% from small or
micro-enterprises (less than 49 employees).

For further information on these results or to discuss the
results further, please contact Head of Marketing &
Communications

Malinda Zerefos
mz(@eu-recruit.com
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